
 
 
 
 

Judicial Procedure for the Panhellenic 
Association at the University of Maryland  

 
OPENING STATEMENT: 
The Judicial Procedure for the Panhellenic Association at the University of Maryland 
was written to enforce the rules and regulations set forth in the various policies that 
govern this council. The Judicial Procedure for the Panhellenic Association at the 
University of Maryland serves to promote accountability and encourage the 
maintenance of the fine standards by which Panhellenic women stand for. It is expected 
that each chapter be familiar with the terms and expectations outlined in this Judicial 
Procedure.  

SECTION A: INFRACTIONS 

1. Any violation of the following policies by a member chapter will be reported to the 
Panhellenic Vice President of Accountability to begin the judicial process: 

i. Panhellenic Association Bylaws 
ii. Recruitment Agreement 
iii. Homecoming/SpringFest Contract 
iv. Tailgate Contract 
v. Social Event Monitoring and Alcohol Management Policy 
vi. IFC/PHA Social Judicial Policy 
vii. Any other violation deemed unbecoming of a Panhellenic chapter 

2. If there is evidence to suggest that a member chapter of the Panhellenic 
Association at the University of Maryland may have violated one of the policies 
listed herein, a complaining party must fill out the violation report form found in 
Appendix A to begin the judicial process.  

SECTION B: SANCTIONS 

1. If a chapter is found responsible of violating one of the infractions listed in 
Section A, it will receive sanctions as deemed appropriate by the Panhellenic 
Judicial Board. There are four main purposes of sanctioning, which are as 
follows: deterrence, education, assistance, and punishment 

i. Deterrence: the disciplinary response should be serious enough to deter 
the chapter(s) from engaging in the behavior again. 



 
 
 
 

ii. Education: the chapters should be educated about the consequences of 
their behavior, both personal and for others. They should be reminded of 
the values they took an oath to uphold when they became a member of 
the University of Maryland Greek community. 

iii. Assistance: there are a variety of factors that may have caused the 
chapter to behave in the way they did. It is important that sanctioning 
explores those reasons and assists in fixing problems that may be internal 
within in the chapter. 

iv. Punishment: when considering a punishment, mitigating and aggravating 
factors should be carefully weighed. The punishment should take into 
account not only the chapter, but also the Greek community. The 
Panhellenic Judicial Board should decide what standard of behavior 
chapter members should be held to at the University of Maryland. 

2. Sanctions may include but are not limited to the following: 
i. Social Moratorium 

a. For a Panhellenic chapter, social moratorium mandates that the 
chapter cannot host or take part in any activities involving alcohol. 
No in-house or out-of-house social events including date parties, 
formals, or any other chapter-organized social function with alcohol. 
Additional social moratorium may be imposed on any chapter on 
social moratorium for failure to adhere to judicial sanctions. 

b. A serious violation could also result in the loss of participation in the 
upcoming Homecoming or Spring Fest, up to the discretion of the 
Panhellenic Judicial Board. 

ii. Community Service 
a. The chapter, or number of involved members, must participate in 

community service programming. 
1. Community service programming must be approved ahead 

of time by the Panhellenic Vice President of Accountability 
before sanctions will be lifted. 

b. Documentation of completion must be received by the Panhellenic 
Vice President of Accountability before sanctions will be lifted. 

iii. Educational Programming 
a. Programs must be approved by the Panhellenic Vice President of 

Accountability. 
b. Documentation of completion must be received by the Panhellenic 

Vice President of Accountability before sanctions will be lifted. 
iv. Any other sanctions found appropriate by the Panhellenic Judicial Board 



 
 
 
 

SECTION C: ENTERING A PLEA 

1. The following pleas may be entered by the chapter in response to the alleged 
violations: 

i. Not Responsible 
ii. Responsible 

2. The plea is due 24 hours prior to the scheduled hearing. Should the chapter fail 
to enter their plea 24 hours prior to, they will be assumed responsible at the 
hearing. In addition, should a chapter fail to submit a plea at least 24 hours prior 
to a hearing, appeals will not be permitted 

3. The names of all witnesses and/or advisors that will be present at the hearing 
and will be speaking with information pertinent to the hearing must be included 
with the chapter’s plea. 

SECTION D: RESOLUTION PROCEDURES 

1. Any inter-chapter disputes or violations of procedures and policies shall be 
resolved by the Panhellenic Association in one of the following two ways: 

i. Mediation: 
a. If the Vice President of Accountability, the Panhellenic Executive 

Board, and the chapter in question are all in agreement, a 
mediation can occur to reach an outcome deemed fair by all 
involved parties. 

1. The mediation shall include the Vice President of 
Accountability, the chapter(s) in question, the complainants, 
witnesses, and any other parties deemed relevant by the 
Vice President of Accountability.  

b. The chapter(s) in question retain the right to request a full hearing 
at any time before an agreement is reached. 

1. The outcome of the mediation becomes final when a formal 
notice of the outcome has been sent to the chapter(s) in 
question, at which point the chapter(s) in question lose their 
right to a full hearing.  

2. A formal notice of the outcome of the mediation must be sent 
to the chapter(s) in question within 48 hours of the 
conclusion of the mediation.  

 
 
 



 
 
 
 

2. Hearing:  
i. If for any reason an agreement cannot be reached in the form of a 

mediation, or if it is deemed necessary for a full hearing to be held, the 
following procedures must be followed: 

a. Hearing Time, Date, and Location: 
1. The Vice President of Accountability will choose the time, 

date, and location of the hearing which will follow the 
proceedings listed in Appendix F. 

2. In the event that one of the defending chapter 
representatives has a legitimate scheduling conflict with the 
chosen date and time, the Vice President of Accountability 
will attempt to accommodate all parties involved. If this is 
impossible to do in a timely manner, the hearing will be 
scheduled to accommodate the greatest number of people. 

3. The Vice President of Accountability must approve any 
extenuating circumstances that would delay the hearing 
process in collaboration with the Panhellenic Advisor. 

b. Hearing Participants  
1. Presiding Officer 

i. The Vice President of Accountability will preside over 
all hearings. If the Vice President of Accountability’s 
chapter is brought before the Panhellenic Judicial 
Board for a judicial hearing, the President of the 
Panhellenic Association will assume the responsibility 
of the Presiding Officer in order to avoid any conflicts 
of interest.  

ii. The Presiding Officer will not have a vote in the 
hearing, but will be responsible for organizing the 
hearings, contacting the participants, conducting the 
hearing in a fair, orderly fashion, and performing any 
and all necessary follow-up procedures to the 
decision rendered. The presiding officers have the 
ability to remove any individual from the hearing at 
any time for disorderly conduct. 

2. Panhellenic Advisor 
i. There will be an advisor present to assist the 

Presiding Officer, the Judicial Board members, and 
chapters during and after the hearing. 



 
 
 
 

ii. The advisor does not have voting rights and is 
present only as a knowledgeable resource for all 
parties involved and must remain impartial at all 
times. 

3. Complainant  
i. The complainant will serve to provide his or her 

account of the infraction(s) committed by the chapter 
in question.  

ii. Members of the Panhellenic Executive Board may not 
speak on behalf of the chapter in question unless the 
Vice President of Accountability and the Panhellenic 
Advisor grant exemption 48 hours prior to the hearing. 

4. Respondent 
i. In the event that a representative of the chapter(s) 

facing charges is not present for the hearing, the 
Presiding Officer has the right to continue the hearing 
in the absence of the representative. The Presiding 
Officer shall make this determination upon finding that 
reasonable efforts were made to be present. 

5. Panhellenic Judicial Board  
i. Eight (8) panelists will be selected based on the 

criteria in Section E. 
ii. Should less than eight (8) board members be present 

due to extenuating circumstances, the chapter(s) 
facing charges must agree to either proceed with the 
hearing, or reschedule when a full board is present. 
There must be a minimum of six (6) board members 
present for a hearing to occur.  

SECTION E: THE PANHELLENIC JUDICIAL BOARD 

1. The Panhellenic Judicial Board will be chaired, overseen, appointed, and trained 
by the Vice President of Accountability. One representative from each member 
chapter must serve on the Panhellenic Judicial Board. 

2. Criteria for Panhellenic Judicial Board membership: 
i. Each member of the Panhellenic Judicial Board must: 

a. Be in good standing at the University of Maryland 
b. Be in good standing with her chapter 
c. Have a minimum GPA 3.0 



 
 
 
 

d. Not be graduating before the one year term has expired 
e. Not be a chapter president or executive board member 
f. Not be a council executive board member 

b. Terms of Service 
a. Membership on the Panhellenic Judicial Board shall be for one 

year. Those members wishing to serve another term must reapply 
for consideration of membership 

b. If a board member does not attend a hearing without finding a 
replacement, the board member’s respective chapter will be fined 
$50 and the board member will be evaluated for removal from the 
Panhellenic Judicial Board 

c. Panhellenic Judicial Board members are expected to uphold 
confidentiality regarding all judicial business including 
communications, hearings, and meetings. Should a board member 
breach confidentiality, they will be required to meet with the Vice 
President of Accountability and the Panhellenic Association Advisor 
and their position on the board will be questioned. 

SECTION F: APPEALS 

1. Grounds for appeal will be decided upon by the Presiding Officer. Grounds for 
the appeal to be granted include: 

i. Disproportionate punishment in correlation with the offense 
ii. Specific procedural errors or errors in the interpretation of regulations so 

substantial as to deny the respondent a fair hearing 
iii. New and significant evidence became available which could not have 

been discovered by a properly diligent respondent before or during the 
original hearing 

iv. A determination that the Judicial Board’s findings were arbitrary and 
capricious 

2. Appeals Process: 
i. The final decision of the Judicial Board may be appealed to the 

Panhellenic Executive Board 
ii. Requests for appeals may be submitted to the Vice President of 

Accountability within three (3) business days from the conclusion of the 
hearing. The appeal should consist of a written brief absent of extenuating 
circumstances. Failure to submit a written brief within the allotted time will 
render the decision of the Panhellenic Judicial Board final and conclusive. 



 
 
 
 

iii. The appellate hearing must occur within ten (10) calendar days of receipt 
of the written appeal absent of extenuating circumstances. Sanctions 
determined during the original hearing must be imposed until the appeal is 
decided. No educational programming needs to be scheduled until after 
the appeal is decided. 

a. Appeals shall be decided upon a record of the original proceeding 
and upon written briefs submitted by the respondent. New hearings 
shall not be conducted. 

b. The decision of the Panhellenic Executive Board will be by majority 
vote. 

c. The Panhellenic Executive Board may: 
1. Affirm the findings and the sanction by the original board 
2. Affirm the findings and reduce, but not eliminate, the 

sanction in accordance with section F.1. 
3. Affirm the findings and increase the sanction in accordance 

with section F.1. 
4. Dismiss the case in accordance with section F.1.  

d. Deference shall be given to the determinations of the Panhellenic 
Judicial Board: 

1. Sanctions may be reduced or increased if found to be 
disproportionate to the offense 

2. Sanctions may be dismissed if the procedural errors or 
errors in the interpretation of regulations were so substantial 
as to effectively deny the respondent a fair hearing 

3. Sanctions may be reduced or dismissed if new and 
significant evidence becomes available which could not have 
been discovered by a properly diligent respondent before or 
during the original hearings 

4. Cases may be dismissed only if the findings are held to be 
arbitrary and capricious (i.e. not based on evidence) 

3. The decision of the Executive Board is final based on the review of the 
Panhellenic Advisor, in conference with the Vice President of Accountability  

i. For each individual charge, the review by the Panhellenic Advisor may not 
yield a result of sanctioned weeks of social suspension outside the range 
given by the respective Appendix G. 

 
 
 



 
 
 
 

SECTION G: BURDEN OF PROOF 

1. A chapter will be found responsible when there is a preponderance of evidence 
that suggests a violation is likely to have occurred. 

2. All chapters are assumed not responsible until found responsible by the 
Panhellenic Judicial Board. 

3. See Appendix F for full hearing format and procedures, including the proceedings 
after determination of responsible or not responsible in Section X of Appendix F. 

 
  



 
 
 
 

APPENDIX A: VIOLATION REPORT  
 
Date Filed: ____________________________________________ 
 
Complainant Name: _____________________________________ 
 
Chapter Facing Charges: _________________________________ 
 
Date of Incident: ________________________________________ 
 
Location of Incident: _____________________________________ 
 
Chapter in question is in violation of: (check all those that apply) 

❏ Panhellenic Association Bylaws 
❏ Recruitment Agreement 
❏ Homecoming/SpringFest Contract 
❏ Tailgate Contract 
❏ Social Event Monitoring Policy 
❏ IFC/PHA Social Judicial Policy 
❏ Any other violation deemed unbecoming of a Panhellenic chapter 

 
Description of Incident: (Please be as detailed as possible, attach additional sheets if necessary) 
 
 
 
How and when did you learn of the incident? 
 
 
 
Other persons with knowledge of the event: 
 
 
 
Complainant Phone and Email: 
 
 
 
To be completed by the appropriate member of the Panhellenic Executive Board based on the 
nature of the violation.  
 
Printed Name and Title: _______________________________________________________________ 
 
Signature: _________________________________________ Date Received: ____________________ 



 
 
 
 

 
APPENDIX B: NOTICE OF INFRACTION 
To be filed and sent by the Vice President of Accountability.  
Words in italics are to be replaced with relevant information. 
 
To: Name, President, Chapter 
From: Name, Panhellenic Vice President of Accountability 
Date: Date 
Re: Notice of Infraction 
Cc: include all relevant parties here using the following format 

Name, title 
The Panhellenic advisor must be included here 

 
Ms. Name,  
 
This letter serves as the official notice of infraction for Chapter in Question for the events that 
occurred on Date.  

 
Listed below is the violation of Policy Title for which Chapter in Question is being charged:  
 

Policy Title 
Exact section of policy violated 
If there are multiple policies or sections of policy violated, they should be listed  

 Separately 
 
For more information about the incident involving your chapter, please see the attached 
violation report. Please refer to the Panhellenic Judicial Procedure as well as Policy Title for 
more information on the policy.  
 
Please reply within 48 hours, by Date, with your chapter’s plea in response to the charges 
brought against it. You may plead either “responsible” or “not responsible.” If there is no 
response within 48 hours, your chapter will be assumed responsible.  
 
Please do not hesitate to reach out to me with any questions.  
 
Best,  
Name, Panhellenic Association Vice President of Accountability 
Email Address 
Phone Number 
 
  



 
 
 
 

APPENDIX C: NOTICE OF HEARING/MEDIATION 
To be filed and sent by the Vice President of Accountability.  
Words in italics are to be replaced with relevant information. 
 
To: Name, President, Chapter 
From: Name, Panhellenic Vice President of Accountability 
Date: Date 
Re: Notice of Hearing 
Cc: include all relevant parties here using the following format 

Name, title 
The Panhellenic advisor must be included here 

 
Ms. Name,  
 
This serves as your formal notice that there will be a hearing/mediation  taking place for the 
events of Date of incident. The hearing/mediation will take place on month, day, year promptly 
at time AM or PM in the room of the building.  
 
You have plead responsible/not responsible to the following alleged infractions:  
 

Policy Name: 
1. 
2. 
3.  
 

You should be present with witnesses as necessary. It is recommended that these witnesses 
are individuals who were present at the time of the infraction. 
 
Please do not hesitate to reach out to me with any questions.  
 
Best,  
Name, Panhellenic Association Vice President of Accountability 
Email Address 
Phone Number 
  



 
 
 
 

 
APPENDIX D: MEDIATION SUMMARY REPORT 
 
Date of Mediation: ________________________________________ 
 
Name of Mediator: ________________________________________ 
 
Location of Mediation: _____________________________________ 
 
Names and titles of all representatives present: ______________________________________ 
 
____________________________________________________________________________ 
 
____________________________________________________________________________ 
 
Outcome(s) of mediation and sanctions that are specific, measurable, attainable, relevant, and  
 
timely, if any, agreed to: 
_________________________________________________________ 
 
____________________________________________________________________________ 
 
____________________________________________________________________________ 
 
If any above sanctions are not complete by ______________________, this will automatically  

           mm/dd/yyyy 
be sent to the judicial board for review.  
 
 
The signatures verify that mediation was held and outcomes were determined and agreed to: 
 
Chapter in question designee printed name: _________________________________________ 
 
Chapter in question designee signature: ____________________________________________ 
 
Complaining party designee printed name: __________________________________________ 
 
Complaining party designee signature: _____________________________________________ 
 
Mediator signature: ____________________________________________________________ 
 
Panhellenic Advisor Signature:  ___________________________________________________ 



 
 
 
 

APPENDIX E: JUDICIAL BOARD HEARING 
SUMMARY REPORT  
 
Chapter in Question: ___________________________________   
 
Location of Hearing: ____________________________________  
 
Date of Hearing: _____ / _____ / __________      Start Time: _________ End Time: _________ 

      dd       mm            yyyy 
         Was Mediation Held?     ▢  Yes    ▢  No 

 
Names and titles of all representatives present: ______________________________________ 
 
____________________________________________________________________________ 
 
Alleged violation(s) (list specific rule, policy, etc. and brief description): ____________________ 
 
____________________________________________________________________________ 
 
____________________________________________________________________________ 
 
Summary of decision/sanction(s): _________________________________________________ 
 
____________________________________________________________________________ 
 
____________________________________________________________________________ 
 
The signatures verify that mediation was held and outcomes were determined and agreed to: 
 
Chapter in question designee printed name: _________________________________________ 
 
Chapter in question designee signature: ____________________________________________ 
 
Complaining party designee printed name: __________________________________________ 
 
Complaining party designee signature: _____________________________________________ 
 
Presiding Officer Signature: ______________________________________________________ 
 
Panhellenic Advisor Signature:  ___________________________________________________ 



 
 
 
 

APPENDIX F: HEARING FORMAT AND PROCEDURES 
(italicized sections are read verbatim) 

1. Introduction 
a. State the date and time into the recorder. 
b. My name is __________ and I will be the presiding officer of today’s 

proceedings. We are in room _____ of the ___________ Building. The 
date is __________ and the time is __________. My role is to fairly and 
impartially guide these proceedings to an equitable and just conclusion. 
Today’s Judicial Proceedings has been convened to consider the case of 
_________. This is an informal proceeding, not comparable to a criminal 
trial. The board’s role is to determine the facts of the case, to determine if 
the Respondent(s) is/are responsible for violating ___________ and, if so, 
to decide upon appropriate sanctions. All participants are encouraged to 
treat each other with courtesy and respect.  

c. Before we begin, I would like each of the board members to state her 
name and affiliation with the University. (pause) Now the complaining 
party and his/her witnesses. (pause) Now the responding party and 
witnesses. (pause) And any observers. (pause) 

d. Purpose: The purpose of this judicial proceeding is to explore and 
investigate the incident giving rise to the appearance of the violation of the 
_______________. In keeping with the ultimate premise and justification 
of academic life, the duty of all persons at a judicial proceeding is to assist 
in a thorough and honest exposition of all related facts. The basic tenants 
of scholarship – full and willing disclosure, accuracy of statement, and 
intellectual integrity in hypothesis, argument, and in conclusion – must 
always take precedence over the temptation to gain a particular resolution 
of the case. A judicial proceeding is not in the character of a criminal or 
civil legal proceeding. It is not modeled on these adversarial systems; nor 
does it serve the same social functions. It is not a court or tribunal. Rather, 
it is an academic process unique to the community of Greek Life at the 
University of Maryland 
 
The following statement pertains to all persons who will be providing 
information in today’s proceedings: It is expected that all information 
presented at this hearing will be true and correct. Furthermore, the Board 
may consider a pattern of lying or fabrication by the respondent(s) when 



 
 
 
 

deciding upon administrative and disciplinary sanctions in the case. If 
anyone is unable to comply with this request, you should so inform the 
board at this point. 

2. Read the Charges 
a. Request a response for each charge: responsible or not responsible 

(repeat below for each charge) 
b. “__________” you have been charged with violating __________ Policy. 

Do you understand the charge against you? Do you plead “responsible” or 
“not responsible?” 

3. Complainant’s Account 
a. I now ask the Complainant to provide his/her account of the incident. 
b. If any witnesses of the Complaining Party have additional information 

regarding the incident, they may provide it at this time. 
4. Open Questioning 

a. Does the Respondent have any questions of the Complainant? 
b. Does the Judicial Board have any questions of the Complainant? 

5. Respondent’s Account 
a. I now ask the Respondent to provide his/her account of the incident. 
b. If any witnesses of the Responding Party have additional information 

regarding the incident, they may provide it at this time. 
6. Open Questioning 

a. Does the Complainant have any questions of the Respondent? 
b. Does the Judicial Board have any questions of the Respondent? 

7. Final Questioning 
a. Does the Complaining Party have any final questions for the Respondent? 
b. Does the Responding Party have any final questions for the Complainant? 
c. Does the Judicial Board have any final questions for either party? 

8. Closing Statements 
a. I now ask the Complainant to offer a closing statement, if they wish. 
b. I now ask the Respondent to offer a closing statement, if they wish. 

9. Adjourn for Determination of Responsibility 
*** If Respondent has plead responsible prior to hearing, move to Step XII*** 

a. Announce adjournment to determine responsibility. 
b. Remind participants that they will be expected to return. 
c. Factual witnesses, Complainant, Respondent, and experts are excused. 

However, they may be called into deliberation to answer questions for the 
board. 



 
 
 
 

d. Board deliberates and determines responsibility. 
10.Determination 

a. Recall both parties and announce the board’s determination. 
b. After deliberation to determine responsibility, the Judicial Board has found 

__________ responsible/not responsible for _________. 
c. If not responsible, thank participants and dismiss all parties. 

11.Sanctioning 
a. Does either the Complainant or the Respondent have any questions 

regarding sanctioning options? 
b. The Complainant may present any mitigating or aggravating 

circumstances at this time.  
c. The Respondent may present any mitigating or aggravating circumstances 

at this time.  
d. Does the Respondent recommend any sanctions?  
e. Does the Complainant recommend any sanctions? 

12.Adjourn for Determination of Sanctioning 
a. Announce adjournment to determine sanctions. 
b. You will receive formal Notice of Sanctions via email within 72 business 

hours. If you wish to appeal these findings, you may do so within 72 hours 
by submitting a written appeal. Details of the appeals process will be 
included in the formal Notice of Sanctions. 

13.Dismiss all Parties 
 
**Most of this script is a part of the Office of Student Conduct transcript used for the Student 
Honor Council Hearings.** 

 
 
 
 
 

 
 
 



 
 
 
 

APPENDIX G: INFRACTIONS 

Infraction Possible Sanctioning 

Panhellenic Association Bylaws 
 
►Statement on Hazing 
 
 
 
 
►Statement on Unrecognized 
Groups 

 
 
►Cease and desist of all new member education activities 
►Referral to Office of Student Conduct and/or Department of 
Fraternity and Sorority Life 
►Educational programs at the discretion of the Judicial board 
 
►2-8 weeks of social moratorium (see IFC/PHA Social Judicial 
Policy) 

Recruitment Agreement 
 
►Inappropriate contact with 
PNMs 
 
►Inappropriate contact with 
PNMs involving alcohol 
 
 
►Multiple violations of 
recruitment agreement and/or 
failure to comply with directives 
of the PHA VP Recruitment 

Refer to the Recruitment Agreement  
 
►Educational programs at discretion of committee 
 
 
►1-8 weeks of social moratorium 
 
 
 
►1-4 weeks of social moratorium 
►Educational programs at discretion of committee  
 

Homecoming, SpringFest 
 
►Rules and Regulations 
 
 
►Alcohol Policy 

Refer to Homecoming/SpringFest packet 
 
►Disqualification from event or Homecoming/SpringFest at 
discretion of committee 
 
►1-6 weeks of social moratorium 

Tailgate Contract Refer to Tailgate Contract.  

Social Event Monitoring and 
Alcohol Management Policy 

Refer to Appendices E and F of the IFC/PHA Social Judicial 
Policy for sanctioning. 

IFC/PHA Social Judicial Policy Refer to Appendices E and F of the IFC/PHA Social Judicial 
Policy for sanctioning. 

Conduct Unbecoming of a 
Panhellenic Chapter 

Discretion of the Judicial Board 



 
 
 
 

APPENDIX H: REASONABLE, OBJECTIVE OBSERVER STANDARD 
1.  The following factors are considered when determining whether an event could 

be considered a fraternity or sorority sponsored event by a reasonable, objective 
observer: 

a. Was the event hosted in a chapter house or a university-provided meeting 
space? 

b. Was the event hosted in an on or off campus location which traditionally 
holds that fraternity’s or sorority’s events? 

c. Was the event being hosted or planned by one or more members of the 
chapter and supported by the Executive Board? 

d. Was the event financed by the chapter and/or being hosted on chapter 
property? 

e. Was the event being hosted or planned by one or more members and 
supported by members/new members? 

f. Did the Executive Board have prior knowledge of the event?  
g. Was the event listed or advertised on the chapter website or social media 

accounts (e.g. Facebook, Twitter, etc.)? 
h. Did online invitations refer to the fraternity or sorority in question (e.g. 

Facebook events)? 
i. Was the event listed on a chapter calendar (public or private)? 
j. Was the event announced at a chapter meeting? 
k. Did members of the Executive Board attend? 
l. Was the event marketed over the chapter listserv? 
m. Did members attempt to rename the event in order to give the appearance 

that it wasn’t associated with the fraternity or sorority in question? 
n. If guests were stopped on their way to the event, would they have said 

they were going to an event sponsored by the fraternity or sorority in 
question? 

o. Was the event actively or passively endorsed by a majority of the active 
chapter? 

p. Did members of the chapter lie about the event? 
 


